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Employers sometimes ask people applying for jobs for personal information, such as their
hobbies and interests, and whether they are married or single. Some people say that this
information may be relevant and useful. Others disagree. Discuss both these views and give your
own opinion.

A majority of applicants are expected to answer some private questions by business owners. Although many
assert that this kind of data is not required in recruiting process, | am of those who is with the strategy

necessity of knowing these facts. is-necessary-for-companies.

Answer = respond to
Some = a number of

On the one hand, some commentators are of the view that the job seekers should not be requested to give
personal information by managers. ; 1 4 OV 7 . First
and foremost, the chance of being employed will be unfalrly decllned for some |nd|V|duaIs This is because
most of the administrations are willing to hire people who are not only expert in a specific job role, but also
ideal in terms of family and society. persenality-situations. Furthermore, applicants’ privacy would be
under threat if their sensitive information was abused or revealed in various public domains. As a prime
example, # it has been observed that the phone number of candidates has been sold to certain
advertising organisations te for sending their commercials messages-

Despite-these-explanations-which-were-mentioned-above, On the other hand, others including me would

argue that the benefits of providing bosses with private data are much more. Whenever major business
owners would like to allocate a budget as welfare amenities, they can have the best choice based on this
these information. Moreover, these sensitive details play a crucial role in selecting the right one for a job
vacancy because employers can have access to the capabilities of a person while considering their
application. For instance, companies prefer candidates who have physically active hobbies for
positions that involve a great amount of workload. (This example is insufficient)

Moreover = furthermore= noteworthy

In conclusion, while there are persuasive arguments in favour of spreading personal details during the
recruitment process, | contend that the merits of which outweighs its drawbacks.

I contend that = | admit that = | certify that = | declare that

Paragraphs 2 and 3 must be 6 to 8 lines.
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